
Teachers 

 

Responsible to: Camp Director 

Overview 

• Possess strong skills in leadership, supervision, programming, 
communication, organization and coordination 

• This position is responsible for the supervision and programming 
for up to 12 campers 

General responsibility: To provide education and supervision to campers 
and to be responsible for their camp program. 
 
Qualifications:  

 
• Extensive experience as a teacher or instructor of their given 

craft 
• Mature and willing to accept responsibility  
• Believe in the individual worth of the camper 
• Have enthusiasm, patience, integrity and a sense of humor 
• Love the great outdoors 
• Passion to work with children and appreciate the camp environment 
• Must have a current criminal background check 

 
Specific Responsibilities: 
 

• Be responsible for the planning and implementing the daily art 
program provided for the camper 

• Organize and instruct a program to be 
performed/presented/displayed on the last day of each given camp 
session  

• Be responsible for ongoing communication of program needs 
between program and activities staff.     

• Coordinate with other staff (counsellors, teachers, directors) 
matters of interest in areas of overlapping responsibility while 
always seeking the best solution for campers and the camp 



• Coordinate and deliver a program that accommodates the various 
age groups and levels of skill. 

• Be responsible for the health and welfare of campers 
• Keep a running inventory of all equipment and supplies and inform 

the Director of any damage to property, or order requests 
 

• *For Off-Season School Program Teachers: Provide 
schools/classroom teachers with follow-up information and how 
your workshop meets school curriculum 

 
Essential Functions:  
 

• Visually observe the performance as well as the behaviour of 
campers in their care, and be able to provide guidance as needed  

• Visually identify hazards in the camp operation and respond 
appropriately  

• Be able to work with a minimum of supervision and work 
effectively in a team environment delivering positive camp 
programming 

• Be able to work and communicate well with a variety of age groups 
• Using resources at hand when, making do with what is available 
• Be prepared for the unexpected, when natural forces take over 
• Provide feedback near the end of the session outlining their 

experience and suggestions for upcoming summers. 
 
 
Contract Length: Week long sessions starting July 8 –August 11, 2012 
 
Sunday July 8 – Saturday July 14, 2012 
Sunday July 15 – Saturday July 21, 2012 
Sunday July 22 – Saturday July 28, 2012 
Sunday July 29 – Saturday August 4, 2012 
Sunday August 5 – Saturday August 11, 2012 
 
Salary: $500 per week. (includes room and board) 
 


